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An employer’s perspective on inclusive recruitment

16 November 2021 (3.00-4.30pm CET)
Join us for an online series of presentations from employers across Europe.
» Hear about how companies have made inclusive recruitment work for them
» Become inspired on how to start inclusive recruitment in your own organisation
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Steve Mills (Director of IT)

DPD Group will be speaking about their Inspire programme that offers work expenence and recruits disabled people through
supported intemships, apprenticeships and regular placement. They are also working with partners to preduce employability
resources for schools/colleges and have integrated job coaches into their Human Resources Department The company uses different
reutes to mainstream recruitment to diversify their processes and engage with a pool of untapped talent. Listerers will learn abeut the
potential of pecple with disabilities by giving them a chance to showcase their skills and be measured against their talents, rather than
perceived differences
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Neil Blackledge (General Manager) & Cathy Balding (Senior HR Business Partner and Diversity & Inclusion Lead)

GXO emplays 94,000 pecple worldwide and have a UK initiative to employ people with Down’s Syndrome. They now employ 18
disabled people across their logistics business and have also integrated job coaches into their Human Resources Depastment They
have developed managers guidance, videos and training for the onsite team to ensure they give the best support and experience to
their colleagues and tailor roles around individual needs rather than have a role that someone needs to fit into


https://us02web.zoom.us/webinar/register/WN_h1UTtd48TN21wCPcS7DOSg
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par randstad.
Ms Aline CREPIM (Director of Social Innovation and Public Affairs)

The Randstad France Group and FASTROAD (adapted business! launched KU by Randstad” he first temp network dedicated to
pecple with disabilities in France. Teams of recruitment professionals from Randstad. trained in supporting pecple with disabilities,
hawve joined the KLiff team. They bring their know-how in identifying candidates, a certified quality of service, digital tools that simplify
the lives of temporary workers and companies, and actions to prevent cocupational risks. FASTROAD brings all its experience in the
recruitment and management of career paths for emiployees with disabilities. This combination of approaches, unique to KA

by Randstad’, enables effective professicnal reintegration. In addition. the "KIF par Randstad” network relies on the commenzial
strength and temitorial coverage of the Randstadaroup, as well as on the presence of FASTROAD branches in the largest cities in
France.
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Microsoft
Philippe Trotin (Directeur Inclusion et Accessibilite Mumerigue)

JobMow is a solution developed on Hololens 2 to help persons having autistic troubles to train themselves on career recruitment
interviews. The user will be facing a virtual recruiter that will ask him questions and the Al-based system will analyze the answers
provided as well as the eye movement of the candidate to check if he/she is looking at the virtual recruiter or not. The system will then
provide recomimendations that could help the candidate to progress in future inkerviews.

Last year, Microsoft launched a programmie at their Artificial Intelbgence school for 12 autistic students with their partner Simplonco.
The 7 months of learning is followed by one year of internship to get a job
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HOME OF BUILDERS
Mr Alberto Guggino (General Manager, Big Mat)

Consorzio Sodiale Abele Lavoro (C3ALy and the Big Mat company have worked together since 2oz2o to provide a route into the
construction imdustry They use internships as part of a warehouseman training course for people with disabilities. The presentation will
describe how long-term unemployed, disabled people wene suppaorted into the construction industry

The partrership offers 200 hours of mtemship, supported by the company tutor and work colleagues, to leam the job role. Each
internship has an individual traning plan to support candidates. CSALs project tutor monitors the programme to ensure the skills and
knowledge, ncluding soft and relaticnal skills, are consolidated and acquired by the person during the internship. At the end of the
training course there is the opportunity to tum the placement directly into a permanent contract
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This event receives financial support from the European Union, from the EU Programme for Employment and Social Innovation
(EaSh. Far further informaltion please consull hifp#ec.europa eussocial/easi
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