
https://youtu.be/8TdaXhpjHws


strategic objectives





WHO defines Quality of Life as an individual's 
perception of their position in life in the context 
of the culture and value systems in which they 
live and in relation to their goals, expectations, 
standards and concerns.

GTB is convinced that an inclusive society contributes to 
the quality of life for all citizens

https://www.who.int/tools/whoqol


The Strategy for the Rights of Persons with Disabilities 2021-
2030 intends to tackle the diverse challenges that persons 
with disabilities face. It aims to progress on all areas of the 
United Nations Convention on the Rights of Persons with 
Disabilities, both at EU and Member State level

4.2. Developing new skills for new jobs Having the right skills and qualifications is a 
prerequisite for accessing and succeeding in the labour market.
4.3. Fostering access to quality and sustainable jobs Participation in employment is the best 
way to ensure economic autonomy and social inclusion.

GTB believes that decent work is an added value to have a qualitative life

https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8376&furtherPubs=yes


Decent work, employment creation, social protection, rights at work and social dialogue 
represent integral elements of the new 2030 Agenda for Sustainable Development. 
Furthermore, crucial aspects of decent work are broadly rooted in the targets of many of 
the other 16 goals.

look for SDG’s in your country! e.g. Belgium: 8.5: By 2030, achieve full and 
productive employment and decent work for all women and men, including young people 
and persons with disabilities, as well as equal pay for work of equal value

GTB believes that decent work is an added value to have a qualitative life

https://sdgs.un.org/goals#icons
https://sdgs.un.org/topics/employment-decent-work-all-and-social-protection
https://www.sdgs.be/nl/sdgs/8-waardig-werk-en-economische-groei


Productive employment and decent work are key 
elements to achieving a fair globalization and 
poverty reduction. The ILO has developed an agenda 
for the community of work looking at job creation, 
rights at work, social protection and social dialogue, 
with gender equality as a crosscutting objective.

GTB believes that decent work is an added value to have a qualitative life

https://www.ilo.org/global/topics/decent-work/lang--en/index.htm


That is why GTB is committed 
to supporting anyone with a 
(potential) job demand in 
their search for (paid) work, 
zero exclusion



States Parties recognize the right of persons with 
disabilities to work, on an equal basis with others; 
this includes the right to the opportunity to gain a 
living by work freely chosen or accepted in a labour
market and work environment that is open, inclusive 
and accessible to persons with disabilities

That is why GTB is committed 
to supporting anyone with a 
(potential) job demand in 
their search for (paid) work, 
zero exclusion

Has your country ratified this UN 
convention?

https://www.un.org/development/desa/disabilities/convention-on-the-rights-of-persons-with-disabilities.html


GTB is convinced that an inclusive society contributes to 
the quality of life for all citizens

GTB believes that decent work is an added value to have a qualitative life

That is why GTB is committed to supporting anyone with a (potential) job demand in their 
search for (paid) work, zero exclusion



GTB does this in a (human-)dignified way for job seekers and employers to (help) 
improve the quality of their lives/business = Strenght based work & Supported
Employment

We do this both via our mission, our core business and in our own organisation
(Walk our talk)



1. Wish to
change

4. Planning 
little steps 
forward

3. Building on 
past assets

2. Concretisation
of the desired 
situation 

past

future

1. What do you
want?

2. How/what can
it be?

3. What already
works?

4. What is the next (little) 
step?

12

A strenght based proces: 
4 steps



Thinking about article 27 where do you put your
organisation on a scale from 1 tot 10?



1. Describe the situation as it is: what do you do? How do your clients notice what
you’re doing?
Make it concrete! Keep asking!

2. Imagine us being back here in 2027 at the EPR congres and you’ve reached your
goals: what will your organisation look like in 2027? How will you’r collegues see
what has changed? What will your clients notice? What will you tell me?

3. Looking back in the past: what was a succes story? What helped you and your
organisation in being at the place where you are right now? 

4. If you look back at what worked and if you look at the goals you would like to
reach in 2027, what is the first little step you can take in order to get as much
improvement as you like. How wil it look like? What do you have to change? What
do you want in place?



We support employers to 
create an inclusive 

organisation culture

Inclusive organisations:

Innovative

Perform better on an economic 
level

Future resilliant, agile

Happier employees

More on inclusion? 





2 groups?

People who need (few) support and mostly on work related
items:
PES, profit & non-profit organisations, GTB:
focus on training on the job, early intervention, jobcoaching (in 
order to keep or develop the job)

People who need (a lot of) support on different life-domains:
PES & local authorities & GTB:
Focus on ‘being present ‘, outreach, networking

idea of positive health?

WeGoToWork



https://www.youtube.com/watch?v=vEjGN6QTSpk&t=94s
https://www.iph.nl/en/




GTB:

Specialized 
Team 
Mediation

Contact:

patrick.ruppol@gtb.be
mario.verzele@gtb.be

mailto:patrick.ruppol@gtb.be
mailto:mario.verzele@gtb.be

